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Funded Expansion Places

Timeframe:

• April 2024 – 2-year-olds from working parent families may be 

eligible for 15 hours per term time week (‘expanded’ hours), from the 

term after their 2nd birthday.

• September 2024 – 9-month-olds from working parent families may 

be eligible for 15 hours per term time week (‘expanded’ hours), from 

the term after they turn 9 months.

• September 2025 – children from 9 months up to 4 years from 

working parent families may be eligible for 30 hours per term time 

week (‘extended’ hours), from the term after they turn 9 months.



0-2 year olds 



2 year olds



3-4 year olds with migration



Wraparound Childcare Care 
• The government’s ambition is that by 2026, all parents and carers of 

primary school-aged children who need it will be able to access term 

time childcare in their local area from 8am-6pm, so that parents can 

access employment and improve labour market participation

• Parents should expect to see an expansion in the availability of 

wraparound care from September 2024

• The key aims of the wraparound childcare element of these reforms 

are to ensure that childcare provision for school-aged children is 

regular and dependable for working parents, operates for longer 

hours, and is inclusive with appropriate support for children with 

Special Educational Needs and Disabilities

• Provision can be offered by schools, either directly or in collaboration 

with a childcare provider and this includes childminders. It can be run 

on a school site or at another setting in the local area

• Capital and revenue money allocated to Suffolk to develop places



Funded Expansion Changes-New Terminology
Terminology around hours has changed slightly and is no longer just ‘Universal’ or 

‘Extended’.

This will be reflected on the Provider Portal and PAFs, along with relevant guidance 

documents.

• Funded – Refers to the ‘Funded’ 15 hours per week that some 2-year-olds are 

entitled to if they qualify under the disadvantaged/non-economic criteria. They will 

have ‘TYF’ reference code from Suffolk County Council.

• Universal – Refers to the ‘Universal’ 15 hours per week that all 3- and 4-year-olds 

are entitled to.

• Expanded – Refers to the new 'Expanded’ 15 hours per week that some 2-year-olds 

are entitled to if their parent/carer(s) qualify under the working parent family criteria 

(this will also include the 9-month-olds from September 2024). They will have an 11-

digit number code from Childcare Choices.

• Extended – Refers to the ‘Extended’ 15 hours per week that some 3- and 4-year-

olds are entitled to (giving them 30 hours per week) if their parent/carer(s) qualify 

under the working parent family criteria. They will have an 11-digit number code from 

Childcare Choices.

A full overview and how the Provider Portal will look is 

available: Headcount Guidance – Suffolk Learning

https://suffolklearning.com/early-years/2-3-4-year-old-funding/provider-portal-registered-users/headcount-guidance/


Funded Expansion Changes
From April 2024, eligible working parent families of 2-year-olds will be able to access 15 

hours per week of funded childcare. Codes will be in the same format as existing 30 Hour 

codes, with a start and end date. To be valid for the summer term, codes must have a 

start date before 01 April 2024, and an end date after 31 March 2024 (the same as 30-

hour codes).

This means there are now two ways in which families can be eligible:

Disadvantaged/Non-Economic Entitlement 

(existing)

Working Parent Family Entitlement

(new)

• Apply via Suffolk County Council: 

www.suffolk.gov.uk/two (parents can use the 

Citizen Portal, or providers can complete 

‘Assisted Applications’ on the Provider Portal).

• If eligible, parent will be issued with an 18-digit 

code beginning ‘TYF935’.

• Code can be used straight away (if the child is of 

an eligible age).

• Once eligibility is confirmed, the child remains 

eligible until the term after their 3rd birthday.

• For the provider to claim for the child, the code 

must be used to ‘link’ the child to the headcount.

• A maximum of 15 hours per week can be 

claimed.

• Apply via Childcare Choices: 

www.childcarechoices.gov.uk

• If eligible, parent will be issued with an 11-digit 

number code (the same as a 30-hour code).

• Code can be used from the following term (e.g. 

if applied for in April, the code can be used from 

September – the same as a 30-hour code).

• Code must be re-confirmed with Childcare 

Choices every 3 months to ensure child remains 

eligible (the same as a 30-hour code).

• For the provider to claim for the child, the code 

must be checked using the ‘Expanded/Extended 

Hours checker.’

• A maximum of 15 hours per week can be 

claimed.

http://www.suffolk.gov.uk/two
http://www.childcarechoices.gov.uk/


Funded Expansion Changes

• For both 2-year-old entitlements, the funding rate will be the same (£7.38 per hour).

• For both entitlements, a child will be eligible from the term after their second birthday.

• If a child is eligible for both entitlements, providers will only be able to claim for one. 

15 hours per week cannot be exceeded, so the child would not be able to receive both 

entitlements at separate providers.

• If a child is eligible for both entitlements, we would encourage you to use the 

‘disadvantaged/non-economic’ entitlement, as the child will remain eligible until the 

term after their third birthday. With the ‘working parent family’ entitlement, there is a 

risk that a child could lose their eligibility – if a family’s circumstances change or if a 

code is not reconfirmed.

• (If you receive both codes from a parent, and input them both into the Provider Portal, 

the Portal will automatically accept the ‘disadvantaged/non-economic’ funded hours 

over the ‘working parent families’ expanded hours)

• Applications for 15 hours of government-funded childcare for working parents of 9-

month-olds, open on 12 May ahead of September 2024 rollout



Expanded/Extended Hours Codes
2 Year Old Funding (expanded) and 30 Hour Funding (extended) codes obtained from 

Childcare Choices will need to be checked on the Provider Portal – the process for this has 

not changed. We should have a software upgrade on 18 March 2024 which will enable all new 

expanded hours codes for 2-year-olds to be checked on the Provider Portal. This upgrade will 

also change the display message that is seen when an eligible check is completed:

• If the code is eligible, you will see confirmation and the earliest date that it can be used:

• You will also be able to see when the parent/carer needs to reconfirm their details.

Full guidance for checking expanded/extended hours is available on Suffolk Learning: 

Expanded/Extended Hours Checker Guidance – Suffolk Learning

https://suffolklearning.com/early-years/2-3-4-year-old-funding/provider-portal-registered-users/extended-hours-two-year-old-checker-guidance/


Expanded/Extended Hours – Manual Codes

The Department for Education (DfE) have taken additional steps to ensure that parents 

who are already in receipt of Tax-Free Childcare (TFC), and whose reconfirmation 

window opens on or after 15 February 2024 (and before 1 April 2024), are still able to 

receive a valid code for the new two-year-old entitlement. HMRC have now sent all such 

parents a letter containing a manual code (which starts with 11) that can be used to claim 

funded childcare in April.

All these codes are valid for April and do not expire before then. 

They can be used in the same way as normal extended/expanded codes (i.e. checked on 

the Provider Portal).



New PAF & Funding Guidance 
The new PAF has been finalised and uploaded to PAF-Stretched Offer-Ethnicity codes –

Suffolk Learning

The guidance notes for providers and parents/carers have also been updated. 

Please read them carefully and note: The expectation is that you move to using the 

new PAF at the earliest available opportunity. If you have already completed PAFs with 

parents in preparation for the Summer term, you will not need to re-do the, but if a 

change tis required please use the new form.

Other guidance has also been updated to reflect the new entitlements:

• Provider Portal Headcount Guidance - Headcount Guidance – Suffolk Learning

• Provider Portal Headcount Quick Guide - Headcount Guidance – Suffolk Learning

• Provider Portal Headcount FAQs - Headcount Guidance – Suffolk Learning

• How To Read A Headcount Task - Headcount Guidance – Suffolk Learning

• Provider Portal Disability Access Fund (DAF) Claim Guidance - Disability Access Fund 

(DAF) – Suffolk Learning

• Provider Portal Expanded/Extended Hours Checker Guidance - Expanded/Extended 

Hours Checker Guidance – Suffolk Learning

• Stretched Offer Calculator and Examples - Stretched Offer – Suffolk Learning

• Stretched offer Guidance - Stretched Offer – Suffolk Learning

(All of the above documents should be updated from 18 March 2024)

https://suffolk.us20.list-manage.com/track/click?u=9afcef157520bf40946715544&id=fff581939e&e=3c522cfc42
https://suffolk.us20.list-manage.com/track/click?u=9afcef157520bf40946715544&id=fff581939e&e=3c522cfc42
https://suffolklearning.com/early-years/2-3-4-year-old-funding/provider-portal-registered-users/headcount-guidance/
https://suffolklearning.com/early-years/2-3-4-year-old-funding/provider-portal-registered-users/headcount-guidance/
https://suffolklearning.com/early-years/2-3-4-year-old-funding/provider-portal-registered-users/headcount-guidance/
https://suffolklearning.com/early-years/2-3-4-year-old-funding/provider-portal-registered-users/headcount-guidance/
https://suffolklearning.com/early-years/inclusion-send/disability-access-fund-daf/
https://suffolklearning.com/early-years/inclusion-send/disability-access-fund-daf/
https://suffolklearning.com/early-years/2-3-4-year-old-funding/provider-portal-registered-users/extended-hours-two-year-old-checker-guidance/
https://suffolklearning.com/early-years/2-3-4-year-old-funding/provider-portal-registered-users/extended-hours-two-year-old-checker-guidance/
https://suffolklearning.com/early-years/2-3-4-year-old-funding/paf-stretched-offer-ethnicity-codes/stretched-offer/
https://suffolklearning.com/early-years/2-3-4-year-old-funding/paf-stretched-offer-ethnicity-codes/stretched-offer/


SEND funding rates
Inclusion Fund- Claim during the first two weeks after Half term.

Childcare providers are able to claim for eligible funded 2 year old’s, 3 and 4-year 

old’s with emerging or suspected Special Education Needs (SEN)

The funding rate will be set at £15 per hour multiplied by the number of funded 

hours the child attends per week. If the child attends 10 funded hours per week 

the total funding for the term will be £150.00 (£15 x 10 hours).

Higher Needs Funding- Claim during the first two weeks of each term.

The High Needs Funding is available for children whose special educational needs 
are significant and complex and the support necessary to make provision for 

them.

• Complex needs (£23.33 per hour) x 10 hours claimed per week = £233.30 per 
term

• Complex/severe (£36.67 per hour) x 15 hours claimed per week = £550.05 per 

term

• Severe (£50 per hour) x 12 hours claimed per week = £600.00 per term

https://suffolklearning.com/early-years/inclusion-send/inclusion-fund/
https://suffolklearning.com/early-years/inclusion-send/high-needs-funding/


Type April 2023 April 2024 Increase

2YO £5.74 £7.38 £1.64

3 & 4 YO £4.60 £5.21 £0.61

EYPP £0.62 £0.68 £0.06

Deprivation £0.31 £0.40 £0.09

DAF £1000 £1000 Same

From September 2024

Type Rate

9 Month + £10.08

Suffolk’s Funding Rates



Childcare Support Fund

Childcare Support Fund (CSF)

This funding will be ceasing on 1 April. This is part of the Local 

Authorities strategy to cease spend on non statutory services to remain 
within its financial envelope.

When we know what else can be offered to families who would have been 

supported by Childcare Support Funding we will let you know.



Clarifying policy on Charging 

• The Early Years & Childcare Statutory Guidance which applies from the 1st of 

April 2024 has removed the line regarding charges being voluntary in order 

to provide clarity to readers. This was partially based on feedback the DfE 

received during their testing period with a small number of Local Authorities, 

providers and relevant bodies.

• If a parent is unable to pay for consumables or if a parent wishes to provide 

their own, then the parent and provider can discuss alternative options. This 

could include allowing parents to supply their own meals or nappies, 

or waiving or reducing the cost of meals and snacks.

• As set out in clause A1.33 of the guidance such charges should not be made 

a condition of accessing a free place.

• Early education and childcare (applies from 1 April 2024) - GOV.UK 

(www.gov.uk)

https://www.gov.uk/government/publications/early-education-and-childcare--2/early-education-and-childcare-applies-from-1-april-2024
https://www.gov.uk/government/publications/early-education-and-childcare--2/early-education-and-childcare-applies-from-1-april-2024


Eastern Region Ofsted Trends

• Child missing from setting / in setting

• Child given the wrong food – for example due to an allergy, religious 

reason, parental preference

• Setting not notifying Ofsted about a change of legal entity – for 

example changing to a limited company. This means they are in 

effect operating as unregistered provision

• Lack of appropriate supervision of children at mealtimes – this is 

improving

• Complaints arising around staff to child ratios 

• Complaints arising from injuries – these include significant injuries, 

several injuries to the same child and provider not responding 

appropriately to complaints

• Issues around lack of professional development of staff and staff 

understanding of the curriculum



Ofsted Trends - Suffolk

Strengths Recommendations

Parent and professional 

partnerships

Communication and Language

Key person/emotional environment

Independence

Curriculum

Extending Learning/teaching skills 

and quality

Quality Improvement – Suffolk 

Learning

Organisation and staff deployment

Routines and transitions

Interactions

EAL/Diversity and culture

https://suffolklearning.com/early-years/eyfs-in-suffolk/quality-improvement/
https://suffolklearning.com/early-years/eyfs-in-suffolk/quality-improvement/


Ofsted guidance on preparing for 

inspections

Ofsted has refreshed the guidance on inspections, and this includes a 
helpful ‘Questions and Answers’ style page and a set of videos. 
(previously “Myth Busting”)

Registered early years providers - GOV.UK (www.gov.uk)

This guidance is currently being updated with the changes made to 
the early years inspection handbook on 19 January 2024.

You can also watch a collection of short videos (9)answering some of 
the most common questions about inspection of Early Years provision.

Summary of changes - GOV.UK (www.gov.uk)

https://www.gov.uk/government/publications/ofsted-eif-inspections-and-the-eyfs/registered-early-years-providers
https://www.gov.uk/government/publications/early-years-inspection-handbook-eif/early-years-inspection-handbook-for-ofsted-registered-provision-for-september-2023
https://www.youtube.com/playlist?list=PLLq-zBnUkspO6b7cfXTHoQGeeaQ0P903d
https://www.gov.uk/government/publications/ofsted-eif-inspections-and-the-eyfs/summary-of-changes




The Learning Wall

New items of the Learning Wall -

Peer Observations Children in Care Index of Learning Wall 
Articles

Coming soon -

Conducting purposeful

Learning Walks

Watch out for - practitioners’ 

experience of Ofsted, how they 

have used the Learning Wall, 

and thinking about unconscious 

bias and diversity.



Grow my child

• A programme designed to help practitioners reach out to parents 

who are struggling, provide a focus to support their difficulties, 

and above all, provide information about the EYFS to empower 

them to become involved in their child’s early development.

• Using simple, printable resources the Key Person works with the 

parent/s to develop a bespoke programme of support to help 

parents with worries and anxiety.

• Grow my Child can be used independently by settings, however, 

you can ask for support and advice from your Early Years Advisor 

or Worker. 



Grow my child

• Suffolklearning.com/early-years/eyfs-in-

suffolk/working-with-parents/

  
 

 

Do you struggle 

with knowing how 

to help your child? 

Is it 

stressful 

being a 

parent? 

Do you wonder 

‘What is the 

right thing to 

do? 

A  playful programme to help 

parents and carers enjoy 

engaging with their child’s 

learning and development 

Do you worry 

about your 

child’s progress 

The materials can be 
found by looking on 
Suffolk Learning, Early 
Years, Early Years 
Foundation Stage, 
Working with Parents or 
at the link below



EYFS profile 2024

• This is to be completed for children in PVI settings who 

• are not on a school roll, and who will turn 5 before the end of 

August 2024

• Further details will be sent out shortly, via a broadcast, and you will 

be asked

• to confirm whether you have children who fall into this category.

• EYCS will allocate an adviser to support you in completing the 

profile.

• Further information can be found:

• Early years foundation stage profile handbook - GOV.UK 

(www.gov.uk)

• Assessment and Moderation – Suffolk Learning

https://www.gov.uk/government/publications/early-years-foundation-stage-profile-handbook
https://www.gov.uk/government/publications/early-years-foundation-stage-profile-handbook
https://suffolklearning.com/assessment-data/


Safeguarding – Photos and Devices

Working together to safeguard 

children

Good quality referrals

Use of digital devices



Changes to legislation

The early years foundation stage statutory framework (Published 2023)

Paragraph 3.6 - Safeguarding policies must include:

• The action to be taken when there are safeguarding concerns about 

a child.

• The action to be taken in the event of an allegation being made 

against the member of staff.

• How mobile phones, cameras and other electronic devices with 

imaging and sharing capabilities are used in the setting.

Providers may find it helpful to read 'Safeguarding children and 

protecting professionals in early years settings: online safety 

considerations’

This is a requirement for setting-based provision and childminders.

https://assets.publishing.service.gov.uk/media/65aa5e42ed27ca001327b2c7/EYFS_statutory_framework_for_group_and_school_based_providers.pdf
https://www.gov.uk/government/publications/safeguarding-children-and-protecting-professionals-in-early-years-settings-online-safety-considerations
https://www.gov.uk/government/publications/safeguarding-children-and-protecting-professionals-in-early-years-settings-online-safety-considerations
https://www.gov.uk/government/publications/safeguarding-children-and-protecting-professionals-in-early-years-settings-online-safety-considerations


What you 

need to 

know

Amazon Alexa | Free

Online Safety Guide

(nationalcollege.com)

https://nationalcollege.com/guides/amazon-alexa
https://nationalcollege.com/guides/amazon-alexa
https://nationalcollege.com/guides/amazon-alexa


Changes to legislation



Working Together to Safeguard Children



Early years and childcare – paragraph 233 (from 

Working Together to Safeguard Children 2023)

Early years providers have a duty under section 40 of the Childcare Act 2006 to

comply with the welfare requirements of the Early Years Foundation Stage (EYFS).

Providers must ensure that:

• they are alert to any issues of concern in the child's life

• they implement policies and procedures to safeguard children – including an 

explanation of the action to be taken where there are child safeguarding concerns 

and in the event of an allegation against a member of staff.  The policy must 

include the use of mobile phones and cameras in the setting, that staff complete 
safeguarding training so that they understand their safeguarding policy and 

procedures, have an up-to-date knowledge of safeguarding issues and recognise 

signs of potential abuse and neglect

• they have a practitioner who is designated to take lead responsibility for 

safeguarding children in each early years setting, who must liaise with local 

statutory children's services as appropriate.  This lead must complete child 

protection training.



Plans to reform children's social care 

in England (09/23)

• 'Families First for Children Pathfinders' have been established in 12 areas 

who will pilot the reforms to family help.

• Changes will be made to ensure family help services are inclusive as 

possible, which will include a review of the legislation for disabled 

children.  Changes will also address ethnic disparities and material 

deprivation.

• They will be piloting a new Child Protection Lead Practitioner role, enabling 

experienced social workers to use their expertise in frontline child protection 
work.  They will also explore ways to ensure parents are properly 

represented within the child protection system and how best to respond to 

different types of risk children face.

• Working Together to Safeguard Children guidance will be updated on an 

annual basis, following reviews made in the pathfinder areas.



Name changes

The Common Assessment Framework is 

now called: Early Help Assessment (EHA)

The Early Help team 

have changed their name 

the Family Support team

https://www.suffolk.gov.uk/children-families-and-learning/eha
https://www.suffolk.gov.uk/children-families-and-learning/eha/contact-the-family-support-team


#BuildTheFuture

#BeSuffolksFuture



OUR SERVICE

• Apprenticeships Suffolk provide 

impartial support, advice and guidance 

to all Small to Medium Sized 

Businesses in Suffolk to create 

apprenticeship opportunities.

• We work with aspiring apprentices who 

are ready to take their next step and 

explore the apprenticeship route.

• We can also signpost you to other 

services and opportunities that best suit 

your needs.

• We support both employer and 

apprentice throughout the 

apprenticeship journey.



OUR SERVICE

• Comprehensive candidate referral 

process

• Support to set up the apprenticeship

• Inclusive apprenticeship support

• Assist with recruitment

• Support with finding a training 

provider

• Signposting to funding or other needs

• Ensure that the process is a as stress 

free as possible from start to finish



 

 

    

Why take on an Apprentice??

-Mentoring and training to meet your business 

needs 

-Meeting skills shortages ( level 2 to level 3)

 

-Offering positive growth opportunities locally 

 

-Upskilling current staff 

-Cost effective and a great investment



Early years practitioner / Institute for Apprenticeships and Technical Education for 
further info on this qualification

Duration:

Minimum duration of this apprenticeship qualification is 12 months (this does not 
include End Point Assessment period – last 3 months). 

Off the Job Training:

All apprentices must spend a minimum of 6 hours per week completing paid 

mandatory off-the-job training, for the purpose of achieving the knowledge, skills and 

behaviours set out in the approved apprenticeship standard. These 6 hours of off the 
job training must take place within the apprentice’s normal working hours.

Maths & English (For those that may not have achieved Maths and English at 
GCSE):

For level 2 apprenticeships the apprentice will be required to have at least a Level 1 

Functional Skills Maths and English which is equivalent to GCSE grades 1 to 3 (D 

to G in old GCSE grading system) and ideally working towards achieving a Level 2 
Functional Skills qualification. 
Apprenticeship funding rules - GOV.UK (www.gov.uk)

Level 2 Early Years Practitioner apprenticeship: 

https://www.instituteforapprenticeships.org/apprenticeship-standards/early-years-practitioner-v1-0
https://www.gov.uk/guidance/apprenticeship-funding-rules


Early years educator / Institure for Apprentices and Technical Education for 

further info on this qualification

Duration:

Duration of this apprenticeship qualification is around 18 months

Off the Job Training:
All apprentices must spend a minimum of 6 hours per week completing paid 

mandatory off-the-job training, for the purpose of achieving the knowledge, skills 

and behaviours set out in the approved apprenticeship standard. These 6 hours 

of off the job training must take place within the apprentices normal working 

hours.

Maths & English (For those that have not already achieved Maths and English at 

GCSE level):

Apprentices undertaking a level 3 or higher apprenticeship, it is a requirement 

that they hold or achieve an approved Level 2 Functional Skills Maths and 

English (Grades 4-9 C-A* at GCSE) in Maths & English before they can 
successfully complete the apprenticeship. 

Apprenticeship funding rules - GOV.UK (www.gov.uk)

Level 3 Early Years Educator apprenticeship: 

https://www.instituteforapprenticeships.org/apprenticeship-standards/early-years-educator-v1-2
https://www.gov.uk/guidance/apprenticeship-funding-rules


Potential pathways into an apprenticeship: 

As a School Leaver 

“I have my GCSE grade 4 or 
above in Maths & English 

but no work experience?”

Options

- Find some work experience 
during summer holidays to put 

on my CV 

- Find a Level 2 apprenticeship 

with an Employer

“I did not get my GCSE 

grade 4 or above in Maths & 

English?”

- Find some work experience 
for my CV

- Find a Level 2 apprenticeship 
with an Employer complete my 

functional skills level1/ 2 

- Find a level 2 course with 

functional skills, and apply for 
the Level 3 apprenticeship 

after

Pathway 1:

Pathway 2:



Potential pathways into an apprenticeship: 

As someone wanting a career change 

“I have life experiences and 
transferable skills but no 

qualifications in childcare. I have 
the relevant GCSE qualifications 

although this was a while ago”

 You can apply for a level 3 

apprenticeship. The employer may 
be looking for a childcare 

qualification and/or experience 

“Advert is for Level 3 apprenticeship. I 

have life experiences and transferable 

skills but no work experience or maths 
& English GCSE” 

Options

- Look into level 2 apprenticeships first or 

maybe speak to the employer directly and 
ask if they would consider a Level 2 

instead. 
Or

- look at doing Maths & English functional 

skills first and then look for an 
apprenticeship level 3 after

Pathway 1:

Pathway 2:



“Employers 

want 

someone with 

experience”

“I did not get my 

GCSE maths & 

English and I am 

getting turned down 

at interview”

“Most live job 

adverts seem to 

be level 3 

apprenticeships 

with no option to 

start at level 2”
“I drop off my CV 

and get no 

response, then a job 

advert comes out. I 

never know whether 

to apply or not 

again?”

“I apply on 

GOV.UK & 

Indeed and 

never get a 

response“

“I’m currently in year 
11 and would like to 

get some work 

experience but can’t 

seem to access 

any?”

“I have been for an 
interview/work trial 

and not heard why I 

did not get the job to 

help me for the next 
one I apply for”

Feedback we receive from participants: 



Discussion points…

Currently, most live vacancies are advertising for a Level 3 

apprentice and there is need for more settings to offer a level 

2 apprenticeship

• Potential applicants could be school leavers who may not have any 
work experience and may not achieved their Maths & English at GCSE

• Could you advertise your vacancy as ‘Level 2 or Level 3 – depending on 
previous experience & qualifications’ to open it up to more applicants?

• If individuals without prior qualifications & experience did apply for the level 
3 apprenticeship, would they be considered?

• Anyone under 19 may find it hard to complete Maths and English functional 
skills as a standalone course due to funding. Usually, the only way to 
achieve their functional skills qualification is to complete it alongside another 
course

• For example, some providers offer a 12-month, Level 2 childcare 
qualification, work towards functional skills level 1/2 with work experience at 
a nursery.



• Work experience - are you able to offer any and how can people 

access it?

• Open days -  allow individuals to come into the work setting to get a 

feel for it and to learn more about you as the employer

• Attend fairs/recruitment events – Have a stand with all your current 

opportunities and have face to face conversations with potential 

candidates

• Advertising – you can promote your vacancy across a wide range of 

websites including GOV.UK, Indeed and Icanbea. Distribute your 

vacancy into local schools, jobcentres etc

• Referral bonus/retention bonus – provide incentives for individuals

• Mentoring schemes – to help improve retention and ensure potential 

apprentices will have a work place mentor

• Check the wording of your job adverts e.g what skills/qualifications 

are desirable and what are essential

Recruitment and retention resources – Suffolk Learning

Next steps for employers

https://suffolklearning.com/early-years/recruitment-retention-and-employment/recruitment-and-retention-resources/


Apprenticeships Suffolk:

Home - Apprenticeships Suffolk

Have someone in mind? Complete our 

referral form and send to 

apprenticeships@suffolk.gov.uk

Want to advertise? – email 

Apprenticeships@suffolk.gov.uk

THANK YOU!

https://apprenticeshipssuffolk.org/
mailto:apprenticeships@suffolk.gov.uk


Early Years Skills Bootcamp

• Is for people aged over 19 who are not currently working who want to gain 

skills, training and experience for a career change.

• Bootcamps are free as funded by the government - people apply 
directly though the training provider.

• Bootcamps are a maximum of 16 weeks long.

• A Bootcamp can lead to an accelerated apprenticeship. The prior learning 
means the apprenticeship length can be reduced by up to 3 months.

• All learners receive a DBS check.

• At the end of the programme, the learner must be offered an interview for a 
real job – we are hoping this is something you will consider supporting.

The Government has added Early Years to their range of Skills Bootcamps

A skills bootcamp:



Early Years Skills Bootcamp

• The Local Enterprise Partnership have launched the latest  Norfolk & Suffolk 
Skills Bootcamp tender process on Suffolk Sourcing. This includes the option 
to run an Early Years Bootcamp. We are expecting training providers to 
put forward bids.

• The final decision as to who will deliver the Bootcamp will be made by Suffolk 
County Council’s procurement team in May. Tenders will be measured on cost, 
quality & social value.

• EYCS are liaising with the LEP and will work with those training providers 
successful with the tender for the Early years Bootcamp.

• The successful training provider/s will be issued contracts in early May so it 
will be a little while before the programme starts.



Early Years Childcare Service

 training offer

Over the summer term, we plan to relook at our training offer and explore

possibilities of how this could be developed further.

We want to look at the national picture, identify trends and speakers we might

want to try to bring to Suffolk.

We want to make sure that the training we provide is what you want and need,

and that we provide it in a variety of ways.

In order for us to do this – we plan to suspend the majority our offer for the

summer term.

Over the summer term we will be putting in place alternative opportunities for

CPD – please do look out for further information via the broadcast or

newsletters.



East of England EY Stronger Practice 
Hub

Inspiring Change: 
Envisioning the future of 

early years in the East 
of England



Current EEF offers – use the QR code to
 express interest!



Stronger Practice Hub – Summer term

Read Happi



Training  and Events from the East of England Early 
Years Hub

● Highfield Resilience Tracker

● 05 June 2pm and 6pm – Lowestoft

● Summer conference including Jabadao

● 21 June or 22 June – Ipswich and Lowestoft or Norwich 

(TBC)

● Managers & Leaders Forums (guest speaker Sally Shorten)

● 26 April - Ipswich, 30  April - BSE, 02 May - Lowestoft



Video Enhance Reflective Practice

Contact the hub to 

request bespoke 

support for your setting





The Eventbrite is now live here:

https://www.eventbrite.co.uk/e/early-years-excellence-conference-

tickets-856185643307?aff=ebdshpsearchautocomplete

https://www.eventbrite.co.uk/e/early-years-excellence-conference-tickets-856185643307?aff=ebdshpsearchautocomplete
https://www.eventbrite.co.uk/e/early-years-excellence-conference-tickets-856185643307?aff=ebdshpsearchautocomplete


Your questions and feedback

   Please complete the survey at the link below.

 You can ask a question regarding anything from todays in 

person meeting or if you have a query after reviewing the 

slides.

LOP Meeting Survey

https://forms.office.com/r/4GVUM0bfmQ


Contacting

Early Years and Childcare Service

Our preference is for you to contact us by email 

General queries: childcare.planning@suffolk.gov.uk

Provider portal & EE Funding: provider.portal@Suffolk.gov.uk

High Needs and Inclusion Funding: EYCSEN@Suffolk.gov.uk 

Early years workforce development: EYC.WFD@suffolk.gov.uk

Please remember 

• to include which childcare provision you are from within your email as 

this will save us time trying to find out this information.

• ask for a secure email first before sending any sensitive details about 

children

• if you wish for us to call you, provide your contact number and some 

brief details regarding your query.

mailto:childcare.planning@suffolk.gov.uk
mailto:provider.portal@Suffolk.gov.uk
mailto:EYCSEN@Suffolk.gov.uk
mailto:EYC.WFD@suffolk.gov.uk
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