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Dear Colleague 
 
Re: Preparing for the National Living Wage 
 
The compulsory National Living Wage (NLW) comes into effect on 1 April 2016, having 
been announced by the Chancellor of the Exchequer in his first Conservative budget last 
year.  It will be £7.20 per hour and must be paid to everyone aged 25 and over.  The Low 
Pay Commission (LPC) will recommend future rises, with the Government aiming for it to 
reach £9 per hour by 2020. 
 
Guidance from the Local Government Association advises all local authorities to pay the 
NLW to all employees, irrespective of age, in order to ensure that people who are doing 
the same job, or one of equal value, are paid the same.   
 
At present spinal column points 6, 7 and 8 all fall below £7.20.  The situation is 
complicated by the fact that we are awaiting the outcome of the pay offer for ‘Green Book’ 
(support staff) employees, which proposes an increase of 1% to all points from 
1 April 2016 (and a further increase of 1% from 1 April 2017). 
 
Pending the outcome of the pay award negotiations, the Local Government Association 
has advised local authorities to prepare for all employees currently paid on spinal column 
points 6, 7 and 8 to have their pay increased in accordance with the NLW, which equates 
to £13,891 per annum, with effect from 1 April 2016. 
 
The figure has been calculated by multiplying the NLW rate of £7.20 by the local 
government standard working week of 37 hours and then multiplied by 52.143 weeks to 
give an annual value.   
 
Assuming that a 1% increase is agreed nationally, as expected, the new values of all 
spinal column points will be published in due course. 
 
The work to move everyone on SCPs 6, 7 and 8 to the new value of £13,891 (£7.20 per 
hour) will be done automatically; schools do not need to take any action.  Similarly, the pay 
award, once agreed, will also be applied automatically.   
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The introduction of the NLW may mean that you need to look at the relativities between 
some roles, e.g. between a cleaner and a cleaner-in-charge.  Further advice is available 
from your named HR Caseworker or the Duty Caseworker on 03456 066 046, option 3. 
We are also pleased to advise that HR will be running a workshop at the new look budget 
briefings in March 2016 and will cover implementation of the NLW in more detail. 
 
 
Yours sincerely 
 
 
 
Libby Wragg 
Service Manager (Schools’ HR Casework) 

 


