
SACRE Meeting Friday 9th June 2017: Suffolk Serving Officer: Jan McGuire 

1. NASACRE/ Westhill Award for £4,000 2017-2018 for Suffolk SACRE: 

Successful: Awarded 

Suffolk SACRE proposes to offer opportunities for mono-cultural schools, in deprived 
rural and coastal areas of Suffolk, to engage in a compelling educational experience 
that aims to promote respect and celebrate cultural diversity.  

Suffolk SACRE is especially interested in encouraging inclusion, mutual 

understanding and mutual respect between those of different religions and non-

religious worldviews. This is particularly pertinent in our county as almost 40% of the 

population is rural, and many schools are mono-cultural and also are in deprived 

areas. SACRE has an important role in raising the awareness of diversity and wide 

religious experience in the community, to support the Agreed Syllabus. SACRE has 

developed a key role in bringing commissioned projects to the county in order to 

provide the mono-cultural, deprived rural schools, the opportunity to experience 

diversity and enrich the Religious Education curriculum opportunities. 

Analysis of Need: 

Anaysis of the needs of teachers throughout Suffolk revealed that guidance for 

teaching staff, with regards to building confidence in delivering controversial and 

multi-faith topics is required. Teachers suggested that it would be helpful to have 

new techniques modelled in their classrooms. They also expressed it would be 

beneficial to learn dialogue and  questioning techniques. Further support for mono-

cultural rural schools was requested with regards to raising awareness of world faiths 

and increasing links with faith communities. 

Aims: 
Suffolk SACRE has devised this project to help to raise awareness of diversity and 
wider faith and religious experience in the community. SACRE also takes a key role 
in bringing commissioned projects to the county in order to provide the mono-
cultural, deprived rural schools, the opportunity to experience diversity and enrich the 
Religious Education curriculum opportunities. 
 
This project will enable pupils to encounter and talk with those who have beliefs and 
views different from their own, to break down barriers constructed through ignorance 
and fear of the unknown, and to challenge the resulting stereotypes they may have 
experienced.   
The project will allow teachers to try out techniques that they can develop further for 

use in the classroom to build an RE curriculum that reflects rich diversity and faith, 

whist developing their own delivery toolbox and confidence in handling controversial 

issues. 

Project Milestones 

Project plan and key project milestones.  

Milestone Project Management Plan 



Milestone 1 
September/ 
October 
2017 

Project Manager to engage with school settings to set up 
partnership project: using the local deprivation of need data for 
Suffolk. 
Planning /Phone schools/ Emails to support the schools 
Project Manager to act as intermediary between SCC- SACRE- 
school settings and provide initial bid / proposal and report to 
NASACRE. 

Milestone 2 
December 
2017 

Deliver the first engagement interactive workshop session with each 
school.  
Modelling RE teaching techniques:  
Raising questions around diversity and faith, and teaching 
controversial issues. 
Establishing a partnership between the mono-cultural rural schools 
and the multi-faith, multi-cultural and Mosque schools 

Milestone 3 
March 2018 

Deliver the 2nd engagement session in the wider community:  
Subsidised visit organised by SACRE to a multi-faith/ cultural 
school/ Mosque. 
Parachute silk game to integrate the different settings attending the 
2nd engagement session. 
Film/ video the visits and the responses of the children filmed by 
children. 
Coach hire is particularly important to be able offer equal access to 
the visit. The schools will be chosen based on their deprivation: both 
financial and social, mono-cultural and rural/ coastal settings. The 
trip will be partly subsidised and partly match funded to allow for 
this. 
Beeston’s coach Hire: actual cost of travel stated. Each school will 
be given £200 towards the cost of the visit £200 x 4 = 800.00 

Milestone 4 
September / 
October2018 

Project manager to evaluate the project and write a final report to 
NASACRE. 
Completion of evaluation with regards to diversity and faith as a 
meaningful educational experience for mono-cultural rural and 
coastal schools. 

Total of all 
Milestones: 

Milestone 1: £600.00 
Milestone 2: £1000.00 
Milestone 3: £2100.00 
Milestone 4: £300.00 
Total: £4,000.00 

 

2. Suffolk Agreed Syllabus Conference 2017: The LA has agreed to 

proceed June 2017 

The role and responsibility of the LA:  each LA must:  

• establish a permanent body called a standing advisory council on religious 

education (SACRE). 

 • establish an occasional body called an agreed syllabus conference (ASC) 

to review the agreed syllabus for RE adopted by the LA. This may have 



common membership with the SACRE but is a separate entity and must therefore 

be separately convened. 

• institute a review of its locally agreed syllabus within five years of the last 

review, and subsequently every five years after the completion of each further 

review 

 • appoint members of the committees represented on the ASC   

 • ensure that the composition of Group A on a SACRE and Committee A on an 

ASC is broadly representative of the proportionate strengths of the 

denominations and religions in the area. The statutory provisions recognise that 

there will be occasions when the interest of efficiency overrides the requirement 

for directly proportionate representation 

 • take all reasonable steps when appointing a person to be a member of a group 

on a SACRE or a committee of an ASC to represent any religion, denomination 

or association, to ensure the person appointed is representative of the religion, 

denomination or associations in question. (LAs must appoint representatives to 

each of four committees, representing respectively:  Group A: Christian 

denominations and such other religions and religious denominations as, in the 

authority’s opinion, will appropriately reflect the principal religious traditions in the 

area o Group B: the Church of England o Group C: teacher associations Group 

D: LA) 

To ensure that people being considered for appointment to SACREs and ASCs 

are representative, it is normal for LAs to seek nominations from the 

organisations that have a right of representation on each of the groups or 

committees. While LAs should seek nominations separately for membership of 

SACREs and ASCs, as these are separate organisations with different functions, 

they may request that consideration be given by nominating bodies to nominating 

the same individuals for membership of both the SACRE and the ASC. There is 

nothing restricting membership of the LA group (SACRE) or committee (ASC) to 

elected members. LAs are free to include senior LA officers or others whom they 

consider can appropriately represent the authority.  

An LA should fund and support a SACRE and an ASC satisfactorily in line 

with the duty to constitute or convene each of these bodies and to enable 

them effectively to carry out their functions. 

Stage Outcome 

1 To assist the LA in the establishing the agreed syllabus conference 
(ASC)  
 
This may have common membership with the SACRE but is a separate 
entity and must therefore be separately convened. To ensure that the 
composition of group A is broadly representative.  
JM to seek and agree broad representation on ASC.  
(LAs are free to include senior LA officers or others to represent the LA on 
the ASC.) 



2 To identify significant and minor changes to current Suffolk agreed 
syllabus. 
To prepare basic document to be taken to the ASC for discussion and 
initial agreement. 
Proof read the agreed syllabus and track changes. 
Refer to current RE and national documentation to ensure that the 
amendments are made to reflect current standards and practise. (** see 
documents below) 
Amend out of date language and methodology. 
Remove unnecessary photo/ support content. 
Remove current assessment content. 
Suggest new assessment content. 
Consider content/ conceptual/religious amendments: specify key stage 
conceptual amendments, as necessary, to document. 
 

3 Basic document to be taken to the ASC for discussion and initial 
agreement. 
Consider the faith and belief content/ conceptual amendments of the 
document at each key stage 
Draft/ amend content at each key stage  
Agree on tracked changes 
Agree on assessment approach: brief A4 page of guidance and signposting 
to exemplars: draft will be provided by JM. 
JM to note further changes and amendments. 
 

4 Amendments and changes to be made 
JM to edit/revise/ amend the document to reflect the agreed ASC changes 
to religious content and concepts suggested for each key stage and 
assessment 
 
JM to email round to ASC for proof reading and additional amendments. 
JM to send to LA link to circulate. 
 
*** LA to organise for the document to be proof read/ discussed in the wider 
school community 
 

5 JM to complete the final edit/ amendments of document ready for LA/ 
ASC agreement for adoption. 
JM to submit.  
*** LA to organise for the document to be proof read/ discussed in the wider 
school community for final LA agreement. 
 

 Total cost: £2985.02   40.5 hours total 

 


